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2025 was a year of collaboration as we continued 
to integrate with Snap2jobs and build a platform 
for transformation to serve our participants. 

Guided by our mission of training and coaching low-income individuals to  
overcome barriers to secure employment, we strengthened our approach to 
help participants enter the workforce, experience the dignity of work, and take 
the first step toward economic stability. 

We also sharpened our focus to serve our target audience with greater effective-
ness. In 2025, 100% of participants were unemployed or under-employed upon 
entry and extremely low-income, facing significant and often complex barriers 
to employment. Many were navigating life transitions such as reentry after  
incarceration, long gaps in employment, recovery, or ongoing financial hardship. 
For these individuals, securing employment is not just an outcome—it is the 
critical first step toward stability. 

In 2025, 67 job seekers secured employment—138 lives changed. 

Inspired by the book Hope Rising by Casey Gwinn, Thrive embraced being agents 
of hope as a clear impact of our work. Hope is more than a feeling; it is a skill that 
can be learned and strengthened. When people see a path forward and believe 
they can take the next step, hope grows, and hope changes outcomes. 

Thrive revised our model through a new scalable group coaching model fostering  
deeper community for transformation. Thrive provides a supportive community 
where participants are challenged, encouraged, and empowering in their story. 
Together, they gain confidence, develop skills, and secure employment that 
builds a foundation for lasting stability. 

Your partnership makes this work possible to collaborate, build transformational 
community and make a clear impact. Together, we are creating pathways to 
break cycles of poverty through transformation and economic stability, offering 
the hope of a renewed future. 

With gratitude, 

Andrea Asher  
Executive Director 

Collaboration. Community. 
Clear Impact 

138
Lives  
Changed

IN 2025,

67
Job Seekers 
Secured  
Employment

Thrive empowers job seekers 
to transform their vision for 
life and work.



Employment restores dignity 
and creates a sense of purpose.
Our Mission: Thrive coaches and equips low- 
income job seekers to overcome barriers  
and secure a stable job so they can become  
economically self-sufficient. 

Thrive is a faith-based initiative and is open to anyone, regardless of faith. 

1.
Job  
Readiness 
Training

2.
Employment 
Coaching

After completing the online training, participants move into Thrive’s coaching 
program: Pathway to Employment. Within small cohorts guided by experienced 
volunteer coaches, job seekers receive empowerment, accountability for goals 
and healthy challenge all within transformational community. Thrive’s services 
are provided at no cost and for life, ensuring continued support as individuals 
work toward lasting stability.

Our Program
Thrive provided two program components: job 
readiness training and employment coaching. 

Through a flexible, on-demand learning platform, individuals explore career 
paths, set goals, and develop essential skills such as resume writing, interview 
preparation, and workplace expectations.



Overcoming odds and barriers 

Jed didn’t expect to be in a critical place 
needing to return to the workforce after  
retiring in 2012. Facing these tensions,  
Jed courageously took steps toward  
change: entering recovery, facing his gap  
in employment and addressing challenges  

in his background.  

Thrive fueled Jed to learned how to reframe his story. With the empowerment  
and skills acquired through Thrive coaches, Jed learned how to speak openly  
and confidently about his background in interviews for the first time ever. 

Beyond the practical tools, the support he received went deeper. As someone 
in recovery, Jed shared that rebuilding his relationship with God has been an 
important part of his journey. With encouragement from his coaches, his hope 
and confidence steadily returned. “I realized that I can contribute and add value,” 
he shared. Today, Jed is working in a role where his experience is valued. Looking 
ahead his goal is simple: to continue living independently and build this next 
chapter as an overcomer. 

JED’S 
STORY

Collaboration brought a Clear  
Path Forward 

After decades of hardship, Jerrold was on  
the road to rebuilding his life. Jerrold took 
two courageous steps-- to begin a recovery 
program and to embark on a job search.  
Navigating today’s complex job market 
quickly felt overwhelming, leaving Jerrold 
quite discouraged. “I did not know how I  
was going to get a job this way,” he shared. 
“It was very depressing.”

Through Thrive’s community partner, Mile High Workshop and Thrive sessions, 
Jerrold began rebuilding his vision for life and work.  Empowered by these steps 
of transformation began by changing the way he saw himself. Now, he approaches 
interviews differently, asking, “What would make me successful in this position?” 
and confidently sharing his strengths. “My résumé looks professional and I feel 
so much better about myself,” he said. 

Since completing the Thrive program, Jerrold has successfully secured two jobs. 
By the grace of God and with Thrive’s support, he is stepping into a new vision 
marked by hope and purpose. 

JERROLD’S 
STORY

The Challenge

Our Approach
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Participant  
Demographics 

$2,941,890
Annualized total economic impact*

*�Based on projected first-year earnings for participants 
who obtained jobs through Thrive’s programs.

The Impact
Thrive created a clear 
impact to help individuals 
move from uncertainty to 
employment. 

138
Job seekers completed training and 
joined a coaching cohort 

67
Low-income job seekers secured  
employment

$43,909
Average annual earnings*

$21.11
Average hourly wage

  1. �Hellman, Chan M. Hope Rising: How the Science 
of Hope Can Change Your Life. 2018. 

Our Impact
When barriers are high and resources are limited, 
relationship-based support helps individuals move 
from uncertainty to employment. 

For many very low-income job seekers, barriers to employment go far beyond 
a lack of opportunity. In 2025, 100% of participants were at or below 30% of Area 
Median Income (AMI). Individuals often face gaps in work history, limited access to 
resources, justice involvement, as well as transportation barriers, housing instability,  
and lack of reliable childcare. Overcoming cycles of poverty and muti-faceted 
barriers is only possible through transformation on many levels.  Thrive offers the 
foundation necessary to surpass past barriers to believe in a new future. 

Thrive addresses these complex barriers through a relationship-based model 
that combines both practical skill-building with personalized empowerment. 
Grounded in Hope Rising, Thrive recognizes that hope is not just a feeling. Hope 
is a measurable skill built through setting measurable goals, identifying pathways 
forward, and developing disciple to take action.1  Through flexible and accessible 
online programming, Thrive’s program easily integrates into the complexities of 
navigating work, family responsibilities, and transportation challenges.



“Thrive has 
helped me and re-

minded me of the wonderful 
things that God has done for 

me. It has reminded me that God 
has honored my decision to follow 
Jesus Christ as my Lord and Savior 
by giving me a spirit of excellency.  

He has great plans for my life 
for choosing Jesus over a 

life of crime.”

“It’s given me  
hope when I despaired 

of a career and had made 
me confident that I can 

overcome the discourage-
ment and doubts that 

I’ve had.”

Financials

29%

14%

4%

30%

13%

10% $877,757

REVENUE

Confidence, Connection, and Coaching 

34 
Volunteers

1,118
Hours

Thrive is well-positioned to meet its goals. We are currently  
implementing a fundraising plan focused on grants, annual  
giving, major gifts, and deepening relationships to strengthen 
long-term sustainability.

  Churches: 30%            Foundations & Business: 29%              Assets Acquired*: 14%            

  Individuals: 13%            ERC**: 10%            Other: 4%

* Net assets received from acquiring Snap2Jobs in 2024.  
**  Employee Retention Credit (ERC), a federal COVID-19 relief program.

EXPENSES
                                  LIABILITIES AND NET ASSETS

Income             $877,857

Expenses          $677,233

Net                   $200,524

Current Assets	 $542,829

Current Liabilities	 $4,827

Net Current Assets	 $538,002

Clear Impact on 
Participants “The Thrive program 

has impacted my situation 
with a reminder of my former 

self and that I still am that person 
no matter the trials and obstacles. 

Being in the challenging situation I am 
in now, felt overwhelming and blinded 
me from my value and what I am still 

capable of offering to a company. 
Thank you Thrive and all who 

are involved.”

“Thrive has  
impacted me to see the 

bigger picture when it comes to 
employment and to develop myself 

for the future when it comes to employ-
ment. It also has giving me an opportu-
nity to learn skills. Thrive has impact me 
in so many ways that I can’t even write 
or imagine. I believe that working with 

thrive is going to help me become 
a better person in the employ-

ment industry.”



Our Financial Partners 
A special thank you to the churches, businesses 
and foundations whose partnership strengthens 
our impact to allow very low job seekers to thrive: 

Jobs Gained ~ Lives Changed

 
 

BOARD OF DIRECTORS

Angela Digmann - Board Chair 
Director | Talent and Career  
Development, Intermountain 
Health

Mark Deuschle 
President and CEO, ROFDA 

Michael Halleck 
Principal Engineer,  
Steripack / HWI

Aik Hong Tan 
Principal, Greenwood  
Hospitality Group

Michael Lands - Board Treasurer 
President, INO Solutions 

Susana Lopez-Baker 
Director, Boulder County  
Housing Department and  
Executive Director, Boulder  
County Housing Authority

Bill McGee 
Associate Broker, Berkshire  
Hathaway HomeServices

Tracy Nadal 
Discipleship Director, Flatirons 
Community Church

Peter Stapp 
Retired Magistrate 

Roberta Turner -  
Board Secretary 
Freelance Financial Writer

STAFF

Andrea Asher 
Executive Director

Amanda Cocetti 
Director of Operations 

Sue Erickson 
Development Director

Julie Grasman 
Coaching Program Director 

Angela Martinez 
Community Partner &  
Marketing Manager

Deb Chouinard 
Resource Coordinator  

We are also thankful for 76 individual  
donors—including 28 committed monthly 
donors—whose consistent support allows  
us to effectively plan, budget, and stabilize 
our programs to serve those in need. 

INDIVIDUAL DONORS

Partnering Together -  
Creating Lasting Impact

• Anschutz Family Foundation

• Broomfield Community Foundation

• Capital One

• Colorado Gives Foundation

• Crestview Church

• Daniels Fund

• FNBO

• Flatirons Community Church

• Greenwood Community Church

• Holman Automotive Group

• Kettering Family Foundation

• Left Hand Giving Circle

• Sam Bloom Foundation

• The Christian Foundation

COMMUNITY PARTNERS

In 2025, Thrive gained 21 new community 
partners to expand our network to 52 organi-
zations referring very low-income job seekers 
to our program. These partnerships help us 
reach individuals in need with collaborative 
services including food, housing, childcare, 
recovery, and reentry services. 

Through these efforts, 164 job seekers were 
referred to Thrive in 2025, and 40% of jobs 
secured directly resulted from collaboration 
with community partnerships.  

 

Key Partners: 
• Colorado Coalition for the Homeless

• Denver Workforce Center

• Mile High Workshop

• Mi Casa Resource Center

• Safe Side Recovery 

Together, these partnerships help hope  
rise and create pathways for individuals  
to overcome barriers, secure employment,  
and build a more stable future. 

Thrive Alumni Community 
In 2025, Thrive launched the Thrive Alumni Community in 
partnership with community partner Housed, Working & 
Healthy. This new initiative provides program graduates with 
ongoing support, meaningful connections, and access to  
valuable resources beyond job placement. This network  
provides continued community, collaboration and resources 
for program graduates. 

The Thrive Alumni Community offers skill-building sessions and  
opportunities for continued growth, networking, and mobility. Through 
virtual and in-person gatherings, alumni continue to stay engaged as 
they navigate their career journeys to sustain transformation.



The Transformative  
Power of Work
Work restores dignity,  
rebuilds hope, and helps  
individuals thrive.

Mailing Address: 
Thrive – Transformation at Work 
3435 S. Inca St., Suite C 
Englewood, Colorado 80110

Phone/Email: 
720-764-2226 
info@ThriveColorado.org thrivecolorado.org

Could you partner  
together to impart hope? 
Give today. Scan the QR code to 
invest in life-changing, rewarding 
opportunities.

Looking ahead to 2026, Thrive is 
continuing to evolve to meet the 
changing needs of our job seekers. 
We are refining our systems to  
provide faster access to coaching 
and reduce barriers for change.  
Creating an updated program for 
employment will address both 
evolving employment needs and 
the deeper personal barriers that 
often impact long-term success.  
We recognize that every partici-
pant carries a unique story, which 
is why lasting change requires a 
holistic approach. 

This work is about more than a program or 
numbers –it’s about people. With your continued 
support, Thrive is positioned to deepen its  
impact, strengthen critical resources, and explore 
innovative ways to help participants achieve 
lasting employment for economic stability.


